CITY OF LE SUEUR
REQUEST FOR COUNCIL ACTION
TO:

Mayor and City Council

FROM:

Jasper Kruggel, City Administrator

SUBJECT:

2022 – 2023 - International Union of Operating Engineers (IUOE) Local 49 Group Union
Contract

DATE:

For the City Council Meeting of Monday October 11th, 2021

PURPOSE
Consider approval of the 2022-2023 IUOE Local 49 Union Contract.
SUMMARY
The IUOE Local 49 group and the City Staff have successfully negotiated a two-year contract effective
January 1, 2022, and ending December 31, 2023. The Personnel and Budget Committee has reviewed
the contract changes and are recommending City Council approval. Below is a summary of the
changes from the previous contract.
•
•
•
•

Discipline imposed for infraction shall not be considered for any future disciplinary action once
36 months have elapsed since the discipline was imposed. Although, the employer can
consider all past discipline for similar offenses.
Shift differential pay will change from 5% to $3.00 per hour.
A wage adjustment of 3.5% will occur on January 1, 2022, and again on January 1, 2023.
Minor language changes to clothing allowance, fireproof clothing, and on-call pay.

A full version of the recommended contract is attached to this agenda item for review.
ACTION REQUESTED
Staff is recommending City Council approve the attached 2022 – 2023 – International Union of
Operating Engineers (IUOE) Local 49 Group Union Contract.

LABOR AGREEMENT
Between
CITY OF LE SUEUR

D

And

T

AF

R

INTERNATIONAL UNION OF OPERATING ENGINEERS, LOCAL
49

Effective

January 1, 2022 - December 31, 2023
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Article 1: Agreement Between Parties
1.1

This Agreement is executed and effective January 1, 2020, by and between the City of Le
Sueur, Minnesota, hereinafter called the "Employer'' and Local 49, International Union of
Operating Engineers, hereinafter called the "Union".

Article 2: Purpose and Definitions
2.1

It is the purpose of the Agreement to promote and maintain harmonious relations between
the Employer and its employees; to establish the hours of work, rates of pay and other
conditions of employment and to provide a means of settling differences and grievances
arising from the terms of this Agreement as set forth herein.

D

The Employer and the Union agree to continue their dedication to the highest quality of
public service. Both parties recognize this Agreement as a pledge of this dedication.

2.3

The following are terms used in this Agreement and their definitions are as follows:
a. Employer: City of Le Sueur.
b. Union: Local 49, International Union of Operating Engineers.
c. Employee: A member of the formally recognized bargaining unit, which has the
Union as its formal representative.
d. Union Member: A member of the Union.
e. Base Hourly Pay Rate: An employee’s hourly pay rate as stipulated in Appendix
"A" of this Agreement, exclusive of any special allowances.
f. Seniority: An employee's length of continuous service with the Employer
since last date of hire.
g. Part-time Employee: Employees whose services to the City do not exceed the
lesser of fourteen (14) hours per week or thirty-five percent (35%) of the normal
work week of the employee's bargaining unit.
h. Temporary or Seasonal Employees: Employees whose positions are basically
temporary or seasonal in character and are employed, (1) for not more than sixtyseven (67) working days in any calendar year; or (2) for not more than one
hundred (100) working days in any calendar and the employees are under the age
of 22, are full-time students enrolled in a non-profit or public educational
institution prior to being hired by the Employer, and have indicated, either in an
application for employment or by being enrolled at an educational institution
for the next academic year or term, an intention to continue as students
during or after their temporary employment.
i. Year of Service: The year of service shall be a period of time in which the
employee worked as a full-time employee for the City from the date that
he/she became a full-time employee and for 365 days thereafter.
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2.2

Article 3: Recognition
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3.1

The Employer recognizes the Union as the formal representative for the following employees
of the City of Le Sueur:
a. All electric line crew employees and water and sewer service personnel
b. All Public Works Operators in the Public Works Department

3.2

The following employees of the City of Le Sueur are excluded from the coverage of this
Agreement or representation by the Union:
a. Employees of the Community Center and Recreational Department.
b. All administrative, supervisory, accounting, and clerical personnel of the City of Le
Sueur and all elected officials.

Article 4: Employer Rights

D

The employer retains the full and unrestricted right to operate and manage all manpower,
facilities, and equipment; to establish functions and programs; to set and amend budgets;
to determine the utilization of technology; to establish and modify the organizational
structure; to select, direct and determine the number of personnel; to establish work
schedules; and to perform any inherent managerial function not specifically limited by this
agreement.

4.2

Any term and condition of employment not specifically established or modified by this
agreement shall remain solely within the discretion of the employer to modify, establish, or
eliminate.
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4.1

Article 5: Employer Security
5.1

The Union agrees that during the life of this Agreement it will not cause, encourage,
participate in, or support any strike, slow down, other interruption of or interference with
the normal functions of the EMPLOYER.

Article 6: Non-Discrimination

T

6.1

It is agreed by the City and the UNION that both parties shall provide the equal employment
opportunities and membership in the UNION without regard for race, color, religion,
national origin, political affiliation, disability, marital status, status with regard to public
assistance, sex, age, or criminal record.

6.2

Wherever male pronouns appear in this Agreement, they shall also mean the female.

Article 7: Employee’s Rights
7.1

The Employer agrees to deduct monthly from the wages of employees, who authorize such
a deduction in writing, an amount equal to monthly Union dues.
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The Employer, upon written notification from the Union, shall comply with the provisions of
M.S.A. 179A.06, Subdivision 3, which deals with fair share fee.

7.3

Employer shall remit to the Union monthly the deductions made under the provisions of
Paragraphs 7.1 and 7.2 together with a statement of employees from whom such deductions
have been made.

7.4

The Union agrees to indemnify and hold the Employer harmless against any and all claims,
suits, orders, or judgments brought or issued against the Employer as a result of any action
taken or not taken by the Employer in administering the provisions of Paragraphs 7.1 and
7.2 of this Article.

7.5

The Union may designate three (3) employees within the bargaining unit as stewards and
shall notify the Employer in writing of the employees so designated and of any change in
that position.

7.6

One (1) designated and certified steward shall be granted reasonable time off with pay in
order to investigate and/or present grievances to the Employer during their normal working
hours. Such steward, however, shall not leave their workstation without first obtaining the
permission of their immediate supervisor and shall notify their immediate supervisor upon
return to work. Permission of the supervisor shall not be denied without good cause. Upon
reasonable prior notification to the Employer, both stewards shall be allowed time off duty
with pay to attend negotiation sessions mutually scheduled by the Union and Employer for
the renewal of this Agreement.

7.7

Discipline imposed for infractions shall not be considered for any future disciplinary action
once 36 months have elapsed since the discipline was imposed. Although, the employer
can consider all past discipline for similar offenses.

7.8

The Employer shall provide a payroll deduction for employees to make a voluntary donation
to the Local 49 Political Action Fund.

7.9

The Employer and union agree that in an effort to clarify roles, obligations, and
responsibilities; thirty (30) minutes will be allowed during regularly scheduled working hours
for the Union Business Agent, Steward, and new employee to discuss the terms and
conditions of the collective bargaining agreement. This practice will be allowed one time per
new employee.
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7.2

Article 8: Grievance Procedure
8.1

A grievance is defined as a dispute between the Employer and the Union over the
application, interpretation, or alleged violation of a specific provision of this Agreement.

8.2

The following clauses shall be applied and relied upon by both parties as the sole and
exclusive means of seeking adjustment of and settling grievances.
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8.3

Step1: An employee claiming a violation concerning the interpretation or application of this
agreement shall within ten (10) calendar days after such alleged violation has occurred or
should have reasonably been known, present such grievance to the department supervisor.
The supervisor will discuss and give an answer to such Step 1 grievance within ten (10)
calendar days after receipt. A grievance not resolved in Step 1 and appealed to Step 2 shall
be placed in writing setting forth the nature of the grievance, the facts on which it is based,
the provision or provisions of the agreement allegedly violated, and the remedy requested
and shall be appealed to Step 2 within ten (10) calendar days after the supervisor's final
answer in Step 1. Any grievance not commenced within ten (10) days of the alleged violation
or within 10 days from the time the employee should have reasonably known of such
violation or not appealed in writing to Step 2 by the Union within ten (10) calendar days
shall be considered waived.

D

Step 2: If appealed, the written grievance shall be presented by the Union and discussed
with the City Administrator. The City Administrator shall give the Union the Employer's Step
2 answer in writing within ten (10) calendar days after receipt of such Step 2 grievance. A
grievance not resolved in Step 2 may be appealed to Step 3 or Step 4 within ten (10) calendar
days following the City Administrator's final Step 2 answer. Any grievance not appealed in
writing to Step 3 or Step 4 by the Union within ten (10) calendar days shall be considered
waived.

8.5

Step 3: If appealed, the parties, by mutual consent, may petition the Bureau of Mediation
Services for mediation for the purpose of attempting to resolve the dispute. If no settlement
of the grievance is reached within thirty (30) calendar days from the date mediation is
requested, the Union may appeal the grievance, by written notice to the Employer, to Step
4.

8.6

Step 4: A grievance unresolved in Step 2 or Step 3 and appealed to Step 4 shall be submitted
to arbitration, subject to the provisions of the Public Employment Labor Relations Act of
1971. The selection of an arbitrator shall be made in accordance with the "Rules Governing
the Arbitration of Grievances" as established by the Public Employment Relations Board.
Failure by the Union to agree to strike names to select an arbitrator within ten (10) calendar
days following a request to do so by the Employer, or following receipt of the list, whichever
is later, shall constitute waiver of the grievance.

8.7

If time limitations set out in this Article are not observed, except where they are waived in
writing mutually by the Employer and the Union, the grievance in which such nonobservance occurred shall be considered null and void and at an end.
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8.4

Article 9: Hours of Work
9.1

All hours of work shall be scheduled by the Employer in accordance with its requirements.

9.2

The normal or regular working hours shall be eight and one half (8.5) hours per workday on
Monday through Thursday, six (6) hours on Friday, and forty (40) hours per work week. The
normal working period for the purposes of shift differential pay shall be 7:00 A.M. to 4:00
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P.M., Monday through Thursday, and 7:00 A.M. to 1:00 P.M., Friday. This shall not be
construed as a guarantee to any employee of any minimum number of hours of work, or as
a limitation of the number of hours of work which the Employer may require and schedule
as conditions necessitate. On weeks that holidays occur, time shall be made up on the last
working day of the week.

D

Work outside of the normal or regular working hours between 4:00 A.M. and 7:00 A.M., and
4:00 P.M. and 5:00 P.M., Monday thru Thursday, and between 4:00 A.M. and 7:00 A.M. and
1:00 P.M. and 2:00 P.M. Friday shall constitute shift differential pay of $3.00 per hour. Work
between midnight and 4:00 A.M., and 5:00 P.M. and midnight, Monday thru Thursday, and
between midnight and 4:00 A.M. and 2:00 P.M. to midnight on Friday shall constitute pay at
1-1/2 times the normal rate of pay. Work on Saturday and Sunday shall constitute pay at 11/2 times the normal rate of pay. A table that dictates this agreement can be found below.
Schedule changes require a twelve (12) hour notice, anything less than twelve (12) hours
constitutes call in time as outlined in article 9.4.

9.3
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Work outside of the normal working hours may be adjusted when mutually agreed upon by
the employee and employer.

Determination of regular starting times for the work schedules shall be made by the
Employer. Schedules may be changed to suit varying conditions; however, the normal
regular workday will be from 7:00 a.m. to 4:00 p.m., Monday through Thursday, and 7:00
a.m. to 1:00 p.m. on Friday for all Utility and Public Works Union personnel.

T

Time and one-half (1-½) the employee's base hourly pay rate will be paid for all work
performed over eight and one half (8.5) hours per day on Monday through Thursday, six (6)
hours on Friday or forty (40) hours per week hereof.
9.4

An employee who is ordered by the Employer to report back to work for emergency
purposes after he/she has completed his/her regular work shift, and does report back to
work, shall be paid premium pay of two times the employee's base hourly pay rate (unless
such time is scheduled in advance while the employee is working for the City) for each hour
of work performed and shall be given at least two (2) hours premium pay regardless of
whether or not such employee works less than two (2) hours. Premium pay under this
paragraph shall be in lieu of any overtime pay under Paragraph 9.4 of this Article.

9.5

Overtime work.
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All employees are required to perform all necessary overtime work. An employee may be
excused for good cause provided another qualified employee is available to perform the
required work.
In the application of the provisions of this Article, the Employer shall give consideration to
scheduling work and work assignments in such a manner as to attempt to provide straight
time work opportunity to all full-time employees on the payroll.

D

Normal overtime work assignments shall be offered first to the person scheduled for call
duty, if any, and if that person is qualified to do such overtime work. In the event the
scheduled call duty person is not qualified to do the overtime work, then such work shall be
then offered to the most senior employee provided he/she has the required skills) ability
and qualifications and is physically qualified for the work to be performed. If available
overtime work is rejected by the senior employee, junior employees, in order of seniority
within a job classification, must perform the work required, or, if necessary, all employees,
regardless of seniority, may be required to work when needed.
Compensatory Time.
Employees will be compensated for authorized overtime work by either allowing the
employee time off or by monetary compensation both at a rate of one and one-half (1-½)
times regular pay. Adequate· records will be maintained by the employee, his/her
department manager, and the City Clerk's office. Prior to working overtime hours, an
employee must receive authorization from his/her supervisor and an agreement must be
made whether the time will be compensated monetarily or with compensatory time. Unless
otherwise specified by a labor contract, one and one-half (1-½) hours of compensatory time
shall be earned for each full hour of authorized overtime worked. No more than on hundred
(100) hours of compensatory time may be accumulated annually from January 1st through
December 31st. Compensatory time balances will be paid out for the previous year on the
first pay period of January. As with any leave time, an employee must receive supervisory
approval prior to taking compensatory time leave.

9.7

Any employee who works a continuous twelve (12) hour shift will be granted no less than
an eight (8) rest period, immediately following the twelve (12) hour shift.

T

Article 10: Wages
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9.6

10.1 Wages shall be paid as shown in "Appendix A" which shall reflect the entire agreement of
the parties on this subject, and which is hereby made a part of this Agreement.
a. Effective January 1, 2022, employees will receive a wage increase of 3.5% for a
Cost of Living Adjustment (COLA).
b. Effective January 1, 2023, employees will receive a wage increase of 3.5% for
a Cost of Living Adjustment (COLA).
c. For those employees who are moving through the Step system, those
increases occur annually on the anniversary date, following a performance
review in which performance meets established expectations. All Steps listed in
Appendix B shall be increased by the COLA negotiated and agreed to by both
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parties.
10.2 The wage rate classes and job titles set forth in "Appendix A" are for the purpose of defining
base hourly pay rates and general duties and not for the purpose of limiting in any way the
work that may be performed by an employee.
10.2 It is agreed that employees shall be paid biweekly on regularly designated pay days
determined by the Employer.
10.3 Pay is If an employee achieves a higher-level license, they will be moved to the higher
position on pay scale to match their new licensure combination.

D

Article 11: Funeral Leave and Jury Duty
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11.1 In the event of a death in the employee's immediate family (meaning father, mother, sister,
brother, wife, child, mother-in-law, father-in-law, son-in-law, daughter-in- law,
grandparents, grandchildren, and all step relatives) an employee is absent from scheduled
work due to the necessity of arranging for or attending the funeral of a member of his/her
immediate family, the Employer shall pay him/her for eight (8) hours at his/her base hourly
pay rate for each day of absence up to a maximum of three (3) days provided at least one
of the days absent is the day of the funeral, and the employee notified the Employer of the
reason for the absence not later than the first day of such absence.
In the event of death of an employee's brother-in-law or sister-in-law and if an employee is
absent from scheduled work due to the necessity of arranging for or attending the funeral
of such brother-in-law or sister-in-law, the Employer shall pay the employee eight (8) hours
at his/her base hourly pay rate for a maximum of one day provided that such day is the
actual day of the funeral and the employee notified the Employer of the reason for the
absence not later than the first day of such absence.

T

11.2 An employee called to serve on jury duty shall be excused from work upon presentation of
a court order requiring his/her service. Such employee shall be paid the difference, if any,
between his/her jury pay and eight (8) hours at his/her base hourly pay rate for each day of
jury service coinciding with his/her regularly scheduled workdays, provided he/she furnishes
evidence from the Court as to the number of days served and the amount of jury pay
received. Such jury service shall include the days when an employee is required by the Court
to report tor jury service.
11.3 The employee may require any verification deemed necessary for the purpose of this Article.

Article 12: Outside Employment
12.1 Employees covered by this Agreement are not permitted to hold outside employment which:
a. Interferes with the performance of their work with the City of Le Sueur.
b. Pays compensation for any hours during which time the employee is also paid the
base hourly rates in "Appendix A" in accord with any provision of this Agreement.
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c. Is offered by a contractor, subcontractor or other employer who has a contract
with the City of Le Sueur during the time such contractor or employer is
performing work or services for the City of Le Sueur, and,
d. Involves employment which requires the use or in any way utilizes City equipment,
facilities, or materials.

Article 13: Holidays
The following are designated by the Employer as holidays with pay for all full- time employees:
Labor Day
Veteran’s Day
Thanksgiving Day
Friday After Thanksgiving
Christmas Eve ½ Day

D

New Year’s Day
Martin Luther King Day
President’s Day
Memorial Day
Independence Day
Christmas Day

R

13.1 All full-time employees shall also be given one (1) floating holiday which may be used at
such time as is mutually agreeable between the Employer and the employee. Provided,
however, the Employer shall use its best efforts to schedule the employee's requested
floating holiday.

AF

In addition to the holidays set forth above, employees shall also be granted any holiday
improvements or additional holidays made available to non-union employees of the City
during the term of this agreement. The conditions of any improvement or additions will be
subject to the policy established for other City employees by the City of Le Sueur.
13.2 When a holiday falls on a Saturday or Sunday, the Employer will designate the workday
preceding or the workday following said Saturday or Sunday as the holiday, in accordance
with the prevailing custom.

T

13.3 For a designated holiday, the Employer will pay each employee for eight (8) hours if no work
is scheduled; or, if the designated holiday falls on the employee's regularly scheduled day
off, the employee will be granted a later day off with pay subject to prior approval by the
department head.
13.4 If an employee is scheduled to work on a City designated holiday as more specifically set
forth in paragraph 13.1 of this contract (other than floating holidays), the employee shall be
compensated by being paid eight (8) hours of holiday pay at his/her base hourly pay rate,
plus each employee's appropriate time and one-half (1-½) rate for each hour worked.
Compensation under this paragraph for any overtime shall be in compliance with any
overtime or call out pay under paragraph 9.4 and 9.5 of this Agreement. In no event shall an
employee receive more than three (3) times his/her base hourly pay rate as contemplated
by this paragraph and paragraph 9.5 of this Agreement.
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Article 14: Paid Time Off (PTO)
14.1 Each employee, exclusive of part-time employees, shall be eligible for a paid time off for
each year of this contract commencing January 1, 2018, on the following basis:
Continuous Years of Service
0 through end of 5
Beginning of 6 through end of 9
Beginning of 10 through end of 14
15 years
16 years or more

Annual Hours of Paid Time Off Accrual
168 hours
208 hours
248 hours
256 hours
264 hours

D

All employees must receive permission from the department supervisor at least ten (10)
working days prior to taking leave when such leave is to extend for a period of more than
one consecutive day. If the leave is to be for one day or less, permission will be granted
without notice if the department head feels that City service will not be adversely affected.
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Leave will not be granted in less than one-hour increments. Any fraction thereof shall be
considered one hour. Priority will be given to leave scheduling based on the earliest date of
request and seniority. Leave scheduling for departmental employees is the responsibility of
the department managers. No employee will be permitted to waive leave for the purpose of
receiving double pay.

Accrual: Employees may accrue leave to a maximum of five hundred and twenty (520) hours.
In the event an employee has been unable to take advantage of leave as earned one may
be absent from work with notice to take leave and thus prevent the loss of leave beyond the
maximum of five hundred and twenty (520) hours. Any accrued leave beyond the five
hundred twenty (520) hour limit must be taken as it is accrued, otherwise it is ineligible for
accrual, subject to the following subsection.
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Accrual Waiver: The maximum amount of leave five hundred and twenty (520) hours that
can be accrued by individual employees may be waived by the city administrator. The waiver
may be a result of, but not limited to, department reorganization, position vacancies,
excessive workloads and procedural or system changes.
Any employee leaving the service of the city in good standing will be compensated for leave
accrued to the day of separation provided said employee has served at least twelve (12)
consecutive months prior to separation and has given the City at least two weeks’ notice
prior to the effective date of such separation. Such pay for accumulated leave will be at the
same rate as the hourly rate of the employee’s base salary.
Time and accrual will be based upon “anniversary date” rather than a calendar year.
For those employees hired before January 1, 2018, sick leave balances as of that date will be
converted on a one for one basis into an Extended Illness Bank. Use of the Extended Illness
Bank will be granted when the employee is for three or more days unable to perform work
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duties due to illness, short term disability, the necessity for medical, dental or chiropractic
care, childbirth, “safety leave” if used for the purpose of providing or receiving assistance
because of sexual assault, domestic abuse, or stalking, or exposure to contagious disease
where such exposure may endanger the health of others with whom the employee would
come in contact in the course of performing work duties.
The employee must use the Extended Illness Bank for any illness or injury that extends for
three or more days for themselves, and/or family member. Family member is defined as a
child (under 18 years of age, or under age 20 and still attending secondary school), adult
child, spouse, domestic partner, sibling, parent, mother‐in‐law, father‐in‐law, grandchild,
grandparent, or stepparent.

R
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When an employee is required to use their Extended Illness Bank, the employee’s
Department Manager must be notified. Such notice should be given at the earliest possible
time, preferably before the start of the scheduled working hours. The City Administrator or
Department Manager may request a doctor’s certificate for illness involving more than three
(3) consecutive days. Use of the Extended Illness Bank under false pretense may be cause
for disciplinary action, including transfer, suspension, demotion, or dismissal.
An employee leaving the employment of the City shall have 25% of the remaining Extended
Illness Bank paid into the employee’s Health Care Savings Plan.

Article 15: Insurance and Pensions

T
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In the case of disability from a work-related disease or injury for which Worker’s
Compensation benefits are available, an employee may elect to use their Extended Illness
Bank rather than Worker’s Compensation benefits by notifying the City Administrator of
his/her election. Under no circumstances can an employee receive both Extended Illness
Bank benefits and Worker’s Compensation benefits for the same period of disability, except
if the employee elects to receive Worker’s Compensation benefits, he/she may also use
Extended Illness Bank benefits to the extent necessary to increase his/her income to his/her
net wage prior to the injury or onset of the disease.

15.1 The employees are eligible for coverage from the Operating Engineers Local No. 49 Health
and Welfare Fund ("Health and Welfare Fund"). The terms of the Trust agreement
establishing the Health and Welfare Fund is hereby incorporated as a part hereof. The
employer agrees to make monthly contributions to the Health and Welfare Fund and will
execute a separate participation agreement regarding those contributions.
15.2 The Employer will contribute 90% towards the cost of the premium and the
Union/employees will contribute 10% towards the cost for the Union's health insurance plan.
15.3 The Employer agrees to continue, for all eligible full and part-time employees, the
Retirement Program in effect prior to the signing of this Agreement. The State Public
Employees Retirement Association Plan as defined in Minnesota Statutes, and the Social
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Security Program of the Federal Government will be available with City and employee
contributions to these programs continued as they have been in the past.
15.4 Employer will contribute one and one-half (1.5) hours each pay period towards a Post Health
Care Savings Plan (PHCSP).
15.5 The Employer shall permit Local 49 to present and hold an informational meeting on
healthcare issues before March 1 of each year during working hours.

Article 16: Leave of Absence

D

16.1 The purpose of this Article is to maintain uninterrupted seniority during authorized periods
of absence without pay.
16.2 Employees may be granted up to three (3) months leave of absence without pay for personal
reasons, provided the employee requests such a leave in writing at least thirty (30) days prior
to the leave time from the Employer, and work conditions permit.

R
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16.3 Employees may be granted up to three (3) months leave of absence without pay except for
that which may be required under Paragraph 15.3 hereof, for reasons of illness or accident;
provided, however, that Employer may, at its discretion, require a physician's statement
verifying employee's condition as a condition precedent to the granting of such leave of
absence.
16.4 Seniority shall accrue during the leave period should the employee return to work within the
time limits established under these leave provisions; however, an employee who fails to
return to work after termination of the leave period as stated in this Article, shall lose
seniority and their employment shall be terminated.
16.5 Time spent on any leave, except as provided in Article 16.1, shall not be credited as time
worked for purposes of eligibility for any benefit or payment covered by this Agreement.
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16.6 The Employer shall not be required to provide work to an employee who returns prior to the
expiration date of the requested leave period.
16.7 An employee who works for another Employer during their leave, or who falsifies the reason
for a leave, shall be considered a voluntary quit.
16.8 Leave for military duty will be granted in accordance with Minnesota Statutes for 1949,
Chapter 192.
16.9 Parenting leave shall be granted by the Employer as set forth in M.S.A. 181.940 - 181.944.

Article 17: Uniforms, Tools, and Equipment
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17.1 The Employer will continue its past practice in regard to the furnishing of tools and
equipment used in the performance of work.
17.2 It is further recognized that the employee shall be responsible for the safe and efficient use
of all tools and equipment furnished by Employer and, if lost or maliciously destroyed, the
employee shall be accountable, and the Employer may then charge the employee and
deduct the cost from their wages.

D

17.3 Clothing Allowance: All Union employees shall be granted an allowance of Five Hundred
Dollars ($500.00) per year for the purchase of safety shoes, overalls, or jackets used in the
scope of their employment. All items purchased must be ANSI certified unless approved by
manager. A city logo shall be applied where applicable to these items at the expense of the
City. The City will provide gloves for its employees covered by this section to be used in
connection with employment related activities.

R

17.4 The City will provide uniforms for all employees by means of a uniform rental cleaning
service. A management-employee committee will recommend guidelines for said service to
the City Administrator for his approval. Purchase of needed clothing which cannot be rented
will be eligible for purchase subject to approval of the Department Manager and City
Administrator.

T
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17.5 Safety Glasses: The City will also provide safety glasses to eligible Union members in
accordance with the City’s safety program, to with:
a. The City will provide plain safety glasses for employees where the job involves
exposure to conditions where OSHA Regulations specify eye protection and the
employee does not need prescription lenses. (In other words, does not normally
wear glasses).
b. The City will provide the cost of the safety frame (Soderberg's Standard Frames
Style, Price Group #1 Frame Styles or Price Group #2 Frame Styles) and industrial
hardened lenses for those who need prescription lenses, plus side shields where
needed.
c. The employee must pay for eye examinations when required, glaucoma tests
when required and special features, i.e., tinted lenses, photo-gray lenses, no- line
bifocals, etc. In other words, City cost is based on the necessities of a basic set of
safety glasses.
d. If an employee breaks or damages the glasses when on the job and in a jobrelated action, his/her department manager will verify the accident or damage in
which case the City will pay for damaged parts and the service charge to replace
them.
e. The City will provide one (1) pair of safety glasses per year for those employees
who are required to wear them.
f. The procedure for obtaining safety glasses will be as follows:
1) Safety glasses will be obtained from Soderberg Industrial Safety Eyewear only.
2) Mootz Eye Clinic will facilitate the program for the City of Le Sueur. Eye exams
and personal glasses may be obtained from the establishment of employee's
choosing. All safety glasses must be obtained from Mootz Eye Clinic.
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3) Any special features not paid by the Safety Program will be payroll deducted in
two (2) installments.
4) Employees must pick up a safety eyewear form from the City Clerk's Office and
take it to Mootz Eye prior to obtaining safety glasses.
17.6 Fireproof Clothing for Electric Line Crew: The City will provide all safety clothing for the
Electric Line Crew as required by law.

Article 18: Transfer and Promotions

D

18.1 In all matters involving layoff or recall, seniority among employees within each job
classification shall prevail provided the employee shall quality and have the necessary
physical requirements.

R

18.2 Laid off employees shall be responsible to keep on file with the Employer the address to
which a notice to return to work is to be sent, and the Employer agrees to notify such laid
off employee not less than three (3) days prior to the date called back to work by last known
telephone number or by certified mail or telegram. Upon notice of recall, an employee must,
within fifteen (15) days, advice acceptance or refusal of recall in writing.

Article 19: Seniority

AF

18.3 Any employee recalled from layoff shall be considered to have quit if he/she fails to report
to his/her job on the day stated in the notice to return to work, unless he/she presents a
reasonable excuse to the Employer.

T

19.1 Seniority shall be broken for the following reasons:
a. Voluntary quit.
b. Discharge for cause.
c. Failure to return to work from layoff on day notified to return.
d. Layoff in excess of two (2) years.
e. Three (3) consecutive days absent from work without notification to the Employer
unless good cause can be shown by employee for such absence.
f. Failure to return from leave of absence or vacation on the day so scheduled unless
good cause can be shown by employee for such absence.
g. In any way violating the leave of absence policy.

Article 20: Job Postings
20.1 In the event of job vacancy or the creation of a new job where it is expected these jobs will
have to be filled on a permanent basis, the Employer and the Union agree that said jobs
shall be filled on the concept of promotion or transfer from within; provided, that applicants
have the necessary qualifications to meet the standards of the job vacancy.
a. The Employer has the final decision in the selection of employees to fill posted
jobs based on qualifications, abilities, experience, knowledge, physical fitness, job
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performance record, attendance, and development potential.
b. Job vacancies within the designated bargaining unit will be posted for ten (10)
working days so that members of the bargaining unit can be considered for such
vacancies. This posting will include: the reporting time, type of job, and base
hourly pay rate.
20.2 Employees who fill a job opening by reason of a bid as in Article 20.1 above shall be given a
trial period of up to ten (10) working days.
20.3 The Employer shall have the right to temporarily transfer any employee to any job which
must be filled and performed.

R

D

20.4 The employee may be terminated at the sole discretion of the City Council during the initial
probationary period. It is understood that a termination during the initial probationary
period or any extension thereof is not subject to challenge under the collective bargaining
agreement's grievance procedure. The parties further understand that the initial
probationary period may be extended by the Employer in its discretion for a period not in
excess of an additional six (6) months. In the event of such extension, the Employer shall
provide the employee with its reasons for such extension inwriting.

Article 21: Subcontract

AF

21.1 Nothing in this Agreement shall prohibit or restrict the right of the Employer to subcontract
any or all of the work performed by employees covered by this Agreement; provided,
however, that the provisions of this Article are not intended to diminish or reduce the
amount of work to be performed by employees.

Article 22: Negotiations, Mediation and Arbitration

Article 23: General

T

22.1 The parties hereto agree that procedures for negotiations, mediation and arbitration shall
be governed by and in accordance with Minnesota Statutes and specifically M.S.A. 179A.14,
179A.15 and 179A.16.

23.1 The parties acknowledge that during the negotiations which resulted in this Agreement each
had the unlimited right to make demands and proposals with respect to any subject or
matter not removed by law from the area of collective bargaining. They, therefore, each
voluntarily and unqualifiedly waive the right for the life of this Agreement to bargain
collectively with respect to any matter referred to or covered in this Agreement or with
respect to any subject or matter not specifically referred to or covered by this Agreement.
23.2 This contract represents the entire Agreement between the parties and no other agreements
or practices are binding upon either party hereto with respect to wages, hours, or working
conditions of the employees covered hereby.
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Article 24: Separability
24.1 If any provision or part thereof of this Agreement is in conflict with any applicable federal or
state law or regulation, such provision shall be deleted from this Agreement or shall be
deemed to be in effect only to the extent permitted by such law or regulation. In the event
that any provision of this Agreement is thus rendered inoperative, the remaining provisions
shall nevertheless remain in full force and effect.
24.2 Upon gaining knowledge by either party that any provision of this Agreement is inoperative
as mentioned in Article 24.1 above, the parties agree to meet within sixty (60) days thereof
and renegotiate any such inoperative provision of this Agreement.

D
Article 25: On Call Pay

AF

R

25.1 An employee assigned to be on-call will be paid at the rate of fourteen (14) hours at the
employees’ regular rate of pay per week for each week of an on-call duty and in the event a
holiday falls within that week the employee, pursuant to Article 16, shall receive an additional
six (6) hours of pay at the regular wage rate. Employees called in to assist the on-call
employee and working four (4) or more hours on a holiday, will be compensated with an
additional Floating Holiday. Employees may take the on call pay earned at their applicable
pay rate on their biweekly payroll check or bank the hours as compensatory time.

25.2 When assigned by the Employer to perform utility system monitoring and operation
activities from a remote location, apart from the employees regularly scheduled shift, the
employee shall be paid for one hour at a rate of one and one-half times their regular rate of
pay.

Article 26: Duration

T

26.1 This Agreement shall be effective from the 1st day of January 2022 and shall continue in full
force and effect until December 31, 2023. Either party may initiate negotiations for the
period of time after December 31, 2022, on the entire contract by notifying the other party
in writing not less than sixty (60) days prior to December 31, 2022, of its intent to modify
this Agreement. After receipt of said notice negotiating shall commence not later than thirty
(30) days after December 31, 2022, and if modifications are not complete or agreed upon
prior to the expiration of the term of this Agreement the current terms shall remain in full
force and effect.
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SIGNATURE PAGE
City of Le Sueur

I.U.O.E Local 49
_______________________________________
Jason George, Business Manager

_______________________________________
Stacy Lawrence

_______________________________________
Craig Bollman, Business Agent

_______________________________________
Date

_______________________________________
Shane Meyer, Steward

R

D

_______________________________________
Shawn Kirby, Mayor
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_______________________________________
Luke Krohn, Steward

_______________________________________
Doni Sippo., Steward

T

_______________________________________
Date
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Appendix A: 2022 Wage Schedule
Position

Minimum Pay
Hourly

Electric Lineman

Senior Skilled Lineman

Lead Senior Skilled Lineman

Public Works Operator I

Annual

Hourly

$68,931.10

$42.80

$29.59

$61,545.64

$34.14

$71,011.10

$33.14

$23.59
$24.59

D

Lead Public Works Operator

Maximum Pay
Annual

$38.22

$79,490.94

$43.80

$91,109.85

$89,029.85

$49,063.79

$30.47

$63,369.69

$51,143.79

$31.47

$65,449.69

D/D WW/W

$26.42

$54,951.45

$32.21

$66,998.72

C/C WW/W

$27.21

$56,595.21

$33.15

$68,955.77

C/D or D/C WW/W

$55,786.31

R

B/C or C/B WW/W
B/B WW/W

$26.82
$27.60
$28.00

$57,415.84
$58,248.37

$32.68
$33.63
$34.12

$67,970.20
$69,955.63
$70,974.05

T

AF

*A performance review of <3.0 out of 5.0 points will initiate a performance improvement
plan
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Appendix B: 2023 Wage Schedule
Position

Minimum Pay
Hourly

Electric Lineman

Senior Skilled Lineman

Lead Senior Skilled Lineman

Public Works Operator I

Annual

Hourly

$71,343.68

$44.30

$30.62

$63,699.74

$35.30

$73,423.68

$34.30

$24.41
$25.41

D

Lead Public Works Operator

Maximum Pay
Annual

$39.55

$82,273.12

$45.30

$94,225.89

$92,145.89

$50,781.03

$31.53

$65,587.63

$52,861.03

$32.53

$67,667.63

D/D WW/W

$27.34

$56,874.75

$33.34

$69,343.68

C/C WW/W

$28.16

$58,576.04

$34.31

$71,369.22

C/D or D/C WW/W

$27.76

$57,738.83

R

B/C or C/B WW/W
B/B WW/W

$28.57
$28.98

$59,425.39
$60,287.06

$33.82
$34.81
$35.32

$70,349.15
$72,404.07
$73,458.15

T

AF

*A performance review of <3.0 out of 5.0 points will initiate a performance improvement
plan
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Appendix C: Health Care Savings Plan Percentages
Group
Linemen

Water/Wastewater

D

Percentage of Pay

0-15

1%

15-31

2.50%

31+

5%

0-10

1%

10-16

3%

16+

5%

0-10

1%

10-16

3%

16+

5%

AF

R

Public Works

Years of Service

The City of Le Sueur will contribute to the Minnesota State Retirement System Health Care
Savings Plan on the behalf of the employee the percentage of pre-taxed pay described in the
table above based on group and years of service.

T
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